Text book Assi gnnent:

ASSI GVENT 2

Chapter 3, “Mtivation,”
“Principles of Learning.”

pages 23 through 27, and chapter 4,

2-1.

2-2.

2-3.

2-4,

Learning objective: Identify the
procedures for notivating students.

VWi ch of the follow ng techniques
wi Il NOT assist you in devel opi ng
notivational strategies for

i nstruction?

1. Providing informative feedback

2. Enforcing the student’s point
of view

3. Showing an interest in your
students

4. Making the subject matter
interesting

You may affect a student’'s feeling
of success or failure by using

whi ch of the follow ng notivation
t echni ques?

Lecturing with authority

Est abl i shi ng personal goal s
Provi di ng neani ngful feedback
Encour agi ng student

partici pation

~w N

VWi ch of the fallow ng teaching
factors can suppress student
noti vation?

1. Taking an interest in your
students

2. Encouragi ng student
participation

3. Using various techniques to
noti vate students

4. Assuming the class will
understand the information

Motivation will have which of the
followi ng effects at the begi nning
of a | esson?

1. Place participants in a passive

nood
2. Encourage sel f—confidence
3. Arouse student curiosity

4. Set challenging goals

2-5.

2-6.

2-17.

2-8.

2-9.

The techni ques of notivation do NOT
apply in which of the foll ow ng
conponents of the | esson
presentation?

Summary

Assi gnment s
I ntroduction
Present ati on

El

Besi des showi ng a need for |earning
the information, the introduction
al so serves what other purpose?

1. Focuses on the inportance of
the student

2. Gves students specific
exanpl es

3. Links present and past |essons

4. Reduces peer pressure

For nmost instructional nethods, the
i ntroduction of the | esson should
achi eve which of the follow ng
results?

Establ i sh personal goals

Direct student perfornmance
Show t he val ue of the system
Provide a road map for |earning

hwp e

The | esson introduction is used to
acconpl i sh which of the follow ng
actions?

Torecapture student attention
To notivate students to |earn
To mai ntain student interest
To stinulate thinking

e

In the | esson presentation, on what
shoul d you focus student attention?

Questions

Test scores
Study habits
Subj ect matter

e



2-10.

2-11.

2-12.

2-13.

2-14.

Whi ch of the follow ng nethods of

i nstruction should you use to
provi de an interesting introduction
to a |l esson?

Tell a story

Read the |esson plan
Encourage participation
Tell an irrelevant story

el

Whi ch of the foll ow ng course
obj ectives is NOTI acconplished by
the introduction to a |esson?

1. Develop main teaching points
2. Develop the students’ interest
3. Let the students know what you

expect of them
4. Direct the students
along desired lines

t hi nki ng

One of the best notivators to use
during the | esson presentation is
to

use quotations

use training aids

use overhead questions
review the |esson sumary

e

To neet the learning objectives of
the lesson, you do NOT need to know
which of the follow ng details?

What you are going to teach
How you will teach the | esson
Time allocation for the topic
Ext raneous facts about the
subj ect

Eal

What type of question do you direct
to the students but don’t expect
them to answer?

1. Rhetorical
2. Factual

3. Direct

4. Essay

2-15.

2-16.

2-17.

2-18.

2-19.

What is the purpose of the sunmary?

1. To inspire students to want to
retain and use what they have
| ear ned

2. To assess each student’s
achi evenent |evel and |earning
style

3. To cause students to remain
noti vat ed

4. To notivate students to learn

You should give a final sumary at
what point in the |esson
presentati on?

1. Before reviewing the |esson

2. After giving the |esson
obj ecti ves

3. Before giving the |esson
i ntroduction

4, After giving the main teaching
poi nts

Whi ch of the following factors is
NOT inportant in determining the
readi ness of each student to |earn?

Motivational patterns
Achi everrent | evel

Et hni ¢ background
Learning style

el NS s

Whi ch of the followi ng statenents
descri bes what a |esson sunmary
acconpl i shes?

1. Provides positive feedback and
sets challenging goals

2. Creates an environnent that
encourages students to learn

3. Recaptures the students’
attention and builds to a
nmotivational climax

4, Motivates students by relating
information to future |essons

The process of applying past
| earning to new, but somewhat
simlar, situations is identified
by which of the following terns?

I nsi ght
Transfer

Associ ation
Trial and error

W e



2-20.

2-21.

2-22.

2-23.

2-24.

2- 25.

Instructors should display which of
the follow ng types of behavior?

Curi ous
Exciting
Partiality
Pr of essi onal

o e

Learning objective: Identify the
principles of |earning.
Imtation, trial and error,

associ ation, insight, and transfer
are best described by which of the
follow ng terns?

Ways of | earning

Met hods of teaching

Pl ans for evaluating
Procedures for instructing

B wn e

A change in behavior as a result of
experi ence describes which of the
follow ng terns?

1 Transfer

2 Lear ni ng

3. Association

4 Trial and error

All students learn in the same way
and at the sane rate.

1. True
2. Fal se

VWi ch of the foll ow ng ways of

| earning begins early in a person’s
l[ife and lasts throughout his or
her lifetine?

I nsi ght
Transfer
Imtation
Associ ati on

B ow o e

Trial and error is sonetines
referred to as which of the
foll owi ng types of | earning?

Rei nf or cenent
Associ ati on
Di scovery
Transfer

~wn e
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2- 26.

2-27.

2-28.

2-29.

2-30.

The Navy’'s danmage control team
training is an exanple of which of
the follow ng training nethods?

1. Insight

2. Transfer

3. Association

4. Trial and error

When | earners suddenly understand
the el ements of a problem
situation, they have experienced
| earning through which of the
foll owi ng ways?

1. Readi ness

2. lmtation

3. Insight

4. Effect

The act of |earning has which of

the follow ng objectives?

1. To be meani ngful

2. To identify the lesson

3. To serve the learner in the
future

4. To provide positive
reinforcenent to students

VWi ch of the follow ng terns
applies to association |earning?

1. Using actual

2.  Applying past
way's

3. Comparing past
situations

4. Making comopn sense
applications

experi ences
| earning in new

| earning to new

You use conparisons, contrasts, and
exanmples to reinforce your

expl anati ons when you want students
to |l earn through which of the
followi ng ways?

1. Insight

2 Tr ansfer

3. Imtation

4 Associ ati on



2-31.

2-32.

2-33.

2- 34.

2- 35.

2- 36.

Laws and principles of learning are
attenpts to define which of the
foll owi ng factors?

1. The ways people learn

2. How people apply what is
| ear ned

3. Wiy people learn

4.  The conditions of |earning

VWi ch of the follow ng | ans of

| earning is based on the maxi mthat

practice nakes perfect?
1. Effect

2. Exercise

3. Intensity

4. Readi ness

VWi ch of the follow ng | ans of
| earning has a direct relationship
to notivation?

Ef f ect

Pri macy
Readi ness
Intensity

el NS -

VWi ch of the follow ng principles
is the basis of the law of effect?

1. Cdarify misunderstandi ngs

2. @Gin the confidence of your
students

3. Teach the correct
and procedures

4. Provide positive reinforcenent
to the students

informati on

VWi ch of the followi ng statenents
applies to the law of prinmacy?

Learn from unknown to known
Learn fromconplex to sinple
Unl earni ng bad habits is easy
Initial learning is retained
| onger

mwdEe

VWi ch of the follow ng teaching
met hods woul d you use to help
students gain insight?

Encour age thought

Conpar e past | earning

Provi de proper supervision
Provi de positive reinforcenent
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2-37.

2- 38.

2- 39.

2-40.

2-41.

VWi ch of the follow ng | ans of

| earning states that a vivid
experience is learned better and
retained |onger?

Exer ci se

Intensity
Readi ness
Mot i vation

Ll

Learning arithnetic by repeatedly
solving addition problems is an

application of which of the
foll owi ng | aws of | earning?
1. Effect

2.  Primacy

3. Exercise

4. Readi ness

Determi ne the
| ear ni ng.

Learni ng objective:
factors that affect

VWi ch of the follow ng factors has
an inmpact on the scholastic ability
be a student?

H gh ASVAB scores

Aver age ASVAB scores

H gh nmotivation to learn

H gh level of prior experience

e

Requiring students to use all of
their senses in skill training may
increase their retention to what
per cent age?

1. 50%
2. 70%
3. 90%
4. 100%

VWi ch of the follow ng senses is
the second nost inportant in

| ear ni ng?
1.  Touch

2. Taste
3. Snell

4.  Hearing



2-42.

2-43.

2-44.

2-45.

2-46.

2-47.

By asking questions to stinulate 2-48

t hi nki ng, you can increase student
retention to what percentage |evel?

1. 60%

2. 70%

3. 80%

4. 90%

It has been estimted that people 2-49.

retain what percentage of the
i nformati on they read?

1. 10%
2. 20%
3. 30%
4. 50%

Ki nest hesi a i nvol ves all
in addition to which of the
follow ng skills?

1.  Psychonotor and perceptual
2. Psychic and perceptua

3. Natural and |earned

4.  Perceptual and psychic

To help students learn a conpl ex

mechani cal skill
whi ch of the follow ng nethods of
i nstruction?

1. Meaningful stimulation

2. Structured experience

3. Applied applications

4. Correct practice

We all make nistakes because of 2-52.

what comon per sonal
characteristic?

1 | nconpet ence
2. Insincerity
3. Fallibility
4. lmmaturity

2-53.

O the commpn characteristics nost
students share, which of the
foll ow ng causes students to form
opi ni ons qui ckly?

A need for self-confidence
A belief in their maturity
An ability to evaluate
A need for recognition

B w e
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t he senses 2-50.

you shoul d use 2-51.

You shoul d enphasi ze adult | earning
techni ques that require which of
the follow ng types of experience?

Hands- on
Leadership
Super vi sory
Pr of essi onal

Ll o

VWi ch of the follow ng senses is a
val uable learning tool in certain
limted applications?

1. Sight

2. Touch
3. Smel

4.  Hearing

VWi ch of the foll ow ng | earning
factors usually determ nes whet her
or not a student can naster the
course objectives?

Learni ng senses
Sel f-di scipline
Attention span
Mot i vation

hwn e

You can notivate students to | earn
by taki ng advantage of the basic
human need for

recognition
ful fillment
accept ance

| ove

Bwr e

Students have a high regard for
i nstructors who show a sense of

partiality
practicality
recognition
fair play

el

VWi ch of the follow ng individua
differences is the nost obvious
anong | earners?

Physi ca
Enoti ona
Attitudina

I ntellectual

e



2- 54,

2-55.

2-56.

2-57.

2-58.

2-59.

VWi ch of the follow ng individua

di fferences plays a najor role in
traini ng?

1. Socia

2. Gender

3. Physica

4.  Enotiona

VWi ch of the follow ng individua
di fferences plays a mgjor role in
t he conposition of nost classes?

1. Backgrounds
2. Attitudes
3. Physica

4. Aptitude

Training is ainmed at what type of
| ear ner?

1. Above average
2. Average

3. Slow

4. Fast

VWich of the following is a basic
| earning style?

1. Fixed

2. Active

3. Passive
4. Projected

VWi ch of the follow ng types of
| earners prefers an experience-
based approach to | earning?

Active
Abst ract
Concrete
Refl ective

N e

VWi ch of the follow ng types of
| ear ners makes conpari sons and
contrasts before draw ng
concl usi ons?

Refl ective
| npartia
Abst ract
Active

BN e
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2-60.

2-61.

2-62.

2-63.

2- 64.

2- 65.

Students retain 50 percent of what
they are taught when exposed to

what conbi nati on of |earning

styl es?

1. Abstract and reflective

2. Concrete and reflective

3. Abstract and concrete

4. Active and reflective

A theoretical, analytical approach
to |l earning, such as |ectures by
experts, provides the best |earning
situation for which of the
followi ng types of |earners?

1. Active

2. Abstract

3. Concrete

4. Reflective

VWi ch of the follow ng types of
| earners |l earns best fromfilns and
readi ng?

1. Active

2. Concrete

3. I ntrovert

4, Reflective

VWhat is the first type of |earning
peopl e experience?

1. Active

2. Sensory

3. Abstract

4, Reflective

VWhat is one of the npst commpn

causes of forgetting?

Di suse

Rei nf or cenent
Short-term nenory
Short attention span

Ll

VWi ch of the follow ng individua
di fferences injects a note of
realisminto training?

Enot i ons

Attitudes

Experi ences

Physi cal attributes

W e



2- 66.

2-67.

2- 68.

Students will
percentage of a | esson in which
they can see denopnstrations of what
t hey hear?

50%
75%
80%

e e

Retention of information declines
and instruction may be confusing
when nore than one learning style

is used.
1. True
2. Fal se

Whi ch of the follow ng individua
di fferences depends on a student’'s
intelligence?

1. Aptitude
2. Maturity
3. Enptions
4, Mbtivation

14

retai n what 2-69.

95% 2-70.

VWat type of |earner |earns best

fromsmall group di scussions?
1. Reflective

2. Concrete

3. Abstract

4. Active

The motivation | evel of students is
apparent by which of the follow ng
i ndi vi dual differences?

Enot i ons
Attitudes
Backgr ounds
Experi ences

e
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